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Memorandums Of Understanding 

  I addressed the recently agreed 

to Memorandum Of Understanding regarding the use of DOIS.  This 

month I have selected three additional Memorandums signed by the 

NALC and Postal Service that have now become part of our National 

Agreement and how they will affect you. 

 

Third Bundle  
 The terms of the third bundle settlement are as follows: City Let-

ter carriers on park and loop assignments will continue to carry three 

bundles but cannot be compelled to carry a fourth bundle under any cir-

cumstances.  Enhanced Carrier Route Walk Sequence Saturation 

(ECRWSS) mailings must have either 90% or more coverage of the total 

active residential addresses or 75% or more coverage of the total number 

of active deliveries.  The parties have agreed that only mail properly 

Simply put, only mail tagged with the ECRWSS designation is to be con-

sidered a third bundle under the settlement.  Of significance, this aspect 

box) delivery routes.  If a sequenced mailing is less than the required 

90% coverage or has a different coding other then ECRWSS - such as 

ECRLOT or ECRWSH, it must be cased, regardless of the type of route! 

   For those carriers who have mounted routes, please remember 

that all mail worked while delivering must fit on the tray of your vehicle.  

Mounted carriers cannot be required to work mail off the floor of their 

vehicle, the dashboard, or any other part of the vehicle.  It is incumbent 

on all carriers to work in a safe manner, whether on park and loop routes 

on mounted delivery.  As a reminder, carriers with mounted routes 

should never put mail in your lap or hands while driving.  This is a seri-

(Continued on page 3) 
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Officers 
  

 President .............................................. Mark Judd 

 Executive Vice President  .................... Jim Wolstencroft 

 Vice President  ..................................... Carol Clark 

 Recording Secretary ............................ Cindy Trzeciak 

 Financial Secretary Treasurer  ............. Cathy Tondreau 

 Sergeant at Arms ................................. Walt McGregory 

 Health Benefits Representative ............ Jim Powell 

 Retirees Officer ................................... Leonard Zawisa 

 Trustee ................................................. Casey Pennington 

 Trustee ................................................. Patricia Linna 

 Trustee ................................................. Gloria Warthen 

 Editor ................................................... Leonard Zawisa 

 Branch Scribe ...................................... Joe Golonka 

 Web Site Design  ................................. Jim Hales 

 Injury Compensation ........................... Joe Golonka 
  

Stewards 
 

 Belleville .................................................... Cindy Trzeciak 

 .................................................................... Bruce Prevost (alt) 

 Dearborn Main ........................................... Darryl Clay 

 .................................................................... Ed Williams 

 Dearborn Annex ......................................... Melvin MacDonald 

 .................................................................... Darrin Mifsud 

 .................................................................... Roderick Lelental (alt) 

 .................................................................... Tom Klecha (alt) 

 Teleford ...................................................... John Czuchrak 

 Dearborn Heights ....................................... Jim Hales 

 .................................................................... Tony Gretch 

 .................................................................... Greg Silvestri (alt) 

 .................................................................... Ian Mair (Alt) 

 Flat Rock .................................................... Gloria Warthen 

 Grosse Ile ................................................... 313-295-1640 

 Inkster ........................................................ Bryon Hendricks 

 Lincoln Park ............................................... Dave Reise 

 Monroe ....................................................... Venzke Eric 

 .................................................................... Chris Carmon 

 .................................................................... Chad Zion (alt)  

 Northville ................................................... 313-295-1640  

 Plymouth .................................................... Don Oziemski 

 .................................................................... Paul Pastula 

 .................................................................... Bob Venning (alt) 

 .................................................................... Heather Smallwood (alt) 

 .................................................................... Ricky Rosales (alt) 

 .................................................................... Patricia Linna (alt)  

 Rockwood .................................................. Gloria Warthen 

 Taylor ......................................................... Carol Clark 

 .................................................................... Andrea Smith  

 .................................................................... Bob Parisi 

 Temperance ................................................ Kari Guthrie  

 Trenton ....................................................... Casey Pennington 

 .................................................................... Gwen Heffinger 

 Wayne ........................................................ Walter McGregory 

 Westland .................................................... Ted Gagnon 

 .................................................................... Joan Hicks 

 .................................................................... Raymond Tobin 

 WW  -  Canton ........................................... Dianne Daley 

 .................................................................... Lois Fritz 

 .................................................................... Kathy Hayes (alt) 

 Ypsilanti ..................................................... Alan Grajczyk 

 .................................................................... Rick Rider 

 .................................................................... Jim Riddle (alt) 

 .................................................................... Scott Hurd (alt) 

 Branch 2184 Speaks is published 6 to 10 times a year by 

Branch 2184, National Association of Letter Carriers, AFL-

CIO. 

 The opinions expressed in this publication, January/

February 2008, are not necessarily those of the editorial staff 

or the officers of the branch. 

 We invite all members to contribute articles for 

publication. Copy should be typed, double-spaced and signed 

by the contributor. The editorial staff reserves the right to edit, 

delete or reject the article for the good of the branch. 

 In the hope that material contained herein may be of 

benefit to the goals of the NALC, permission is hereby 

granted to copy or use material in this publication with our 

best wishes. 

Address Correction Requested  
 When you move, change your name, leave the 

letter carrier craft, retire, or your phone number 

changes, we need to hear from you. Your member 

benefits, newsletter and other mailings may be 

affected if we don't have the new information. It 

only takes a phone call or drop us a note. We will 

do the rest. 

Call  313-295-1640 
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ous violation of safety regulations. Make it a prac-

tice when the vehicle is in motion never to even 

touch the mail until you have come to a stop.  Else-

 we will have 

examples of designation codes and what they 

mean. If you have any doubts as to whether the 

mail you are being asked to carry as a third bundle 

qualifies, check with your steward and follow the 

directions of your supervisor - but be prepared to 

file a grievance when in doubt. 

 

Bereavement Leave 

 Another added benefit of our new National 

Agreement is the addition of bereavement leave.  

City letter carriers may use a total of up to three 

workdays of annual leave, sick leave, or leave 

by the death of a family member or attend the fu-

family member is as follows: son or daughter, a 

biological or adopted child, stepchild, daughter 

or son in-law, spouse, parent or parent in-law, 

sibling (brother or sister), brother or sister in-

law, or grandparent.  For employees opting to use 

available sick leave, the leave will be charged to 

sick leave for dependent care, if eligible.  Docu-

family member is required only when the supervi-

sor deems documentation desirable for the protec-

tion of the interest of the Postal Service.  If you 

have additional questions regarding bereavement 

leave, ask your steward. 

 

Payroll Deduction/Allotments 

 On January 4, 2008 the Postal Service in-

creased the maximum allotments in the existing 

program by providing one additional allotment for 

the use of NALC bargaining unit employees.  As I 

am sure you are all aware that this is a critically 

National election has been extraordinary as evi-

(Continued from page 1) denced by the voter turnout in the early primary 

states and caucuses.  While national attention is 

being focused on the field of presidential candi-

dates, we also have very important congressional 

elections hanging in the balance.   

 With the addition of the third allotment all 

those members who now wish to give to COLCPE 

through payroll allotment now have no excuse not 

to.  In the February edition of the Postal Record 

(the special COLCPE edition) the yearly update 

was given for the members of the Branch who gave 

to COLCPE during the past year.  Those of you 

who are giving, thank you. Those of you have not 

given to COLCPE or who have yet to renew your 

pledge, what are you waiting for?  This year the 

about Jobs and the economic security of your fami-

lies.   Electing worker friendly candidates who will 

protect your middle class life style while ensuring 

that your jobs are not contracted out must become a 

priority for every member.   

 While we have the current luxury of a labor 

contract which runs through 2011, the time will 

come when we will be again facing the real threat 

of having our jobs contracted out from under us.  

We must always remember that we are at the mercy 

of Congress and the President and that they can 

with a stroke of a pen do away with our jobs.  We 

must plan to prevent this from happening by con-

tributing to COLCPE, by volunteering for the car-

rier corps, and by becoming a Branch NALC activ-

ist.  If you need help signing up for COLCPE, con-

tact the Branch and we will put you in touch with 

our COLCPE coordinator Walt McGregory who 

will be happy to walk you through the process.  Or 

simply send your checks made out to COLCPE 

here to the Branch office and we will make sure 

they get forwarded.  The time is NOW for all carri-

ers to make their voices heard and to be part of 

electing a worker friendly Congress and a Presi-

dent. 

 

(Continued on page 4) 
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Examples of possible designa-

tion codes on bundled flats or 

letters. 
 

ECRLOT 

Enhanced Carrier Route Line Of Travel signifies 

that a mailing has at least 120 pieces per route and 

are bundled in line of travel from beginning to end 

of route.   ECRLOT mailings are always cased. 
 

ECRWSH 

Enhanced Carrier Route Walk Sequence High-

density signifies that the mailer has prepared more 

than 120 pieces per route and the mailing is in 

walk sequence order. However, since the coverage 

is less than 75% of total deliveries, this mailing 

is also to be cased. 
 

ECRWSS 

Enhanced Carrier Route Walk Sequence Satura-

tion mail pieces have either 90% or more coverage 

of the total active residential addresses or 75% or 

more coverage of the total number of active deliv-

eries. The parties are now in agreement that 

ECRWSS is the only designation that city letter 

carriers are required to carry as a third bundle. 

  

 No ECRWSS = No Third Bundle 

                                                                                                          (Continued from page 3) 
Congratulations!                 

 Congratulations go out to long time union 

activist and Dearborn Annex carrier Master Ser-

geant Roderick Lelental who was just awarded the 

Legion of Merit Award from the State of Michigan 

for his active duty deployment to Iraq last year and 

also for receiving the Iraq Campaign Medal for his 

service to his country in support of Iraqi Freedom.   

Thanks Roderick for your service to our country 

and our Branch. 
 

 --Mark Judd 

   President 

Q: Management forced me to work overtime on 

another route even though I am not on any 

Overtime Desired List.  My supervisor said that 

she could do this because it was supposedly an 

the next day.  Can they violate the Contract any-

time they want just by calling it an 

 

 

A: No.  Merely claiming an alleged emergency 

situation exists does not make it so.  An emergency 

by definition is both unanticipated and is not ex-

pected to occur again in the near future.  Manage-

ment in some of our offices has taken to defining 

then they want the Union to look the other way 

while they violate the Contract at will.  However, it 

just does not work that way.  Moreover, most of 

their so-

inability to properly schedule employees and their 

refusal to hire enough employees to properly staff 

the Installation.  

and intentional understaffing of the letter car-

An 

the situation defined above, you should request to 

see your Steward so that the Union can investigate 

the specific facts and circumstances surrounding 

the assignment of overtime to you on that day or 

days.  More than likely there was no valid 

which circumvented the Collective Bargaining 

Agreement. 

 

Q:  I am on the regular Overtime Desired List.  

Last Tuesday many Non-ODL carriers on my 

office worked overtime, but management held 

me to 8 hours.  They told me this was allowable 

Was this right? 

Contract Corner: 
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The Weingarten Declaration 

in any way lead to my discipline or termination or 

impact my personal working conditions, I ask that 

a union steward, representative or officer be pre-

sent. Unless I have representation I respectfully 

 

 Keep in mind if you do not REQUEST 

UNION REPRESENTATION, then you are 

considered to have waived this valuable right. 
               (Clip and keep with you while working) 

 

 

 Complete inventory of postal uniforms and shoes 

 Friendly, expert service 

 Tailor on premises 

 Open Thursday until 8:00 p.m. 

 WE GUARANTEE YOUR SATISFACTION 

1-248-477-4434      1-800-35-ALLIE 

 

                            20295 MIDDLEBELT ROAD                   LIVONIA, MI 48152 

(3 blocks south of 8 mile) 

www.alliebrothers.com 

Allie Brothers Uniform Store 

HOURS 

   M, T, W, F  9:00 a.m. - 5:30 p.m. 

   Thursday  9:00 a.m. - 8:00 p.m. 

    Saturday  9:00 a.m. - 4:00 p.m. 

A: No, this was not right, and it is likely that a con-

tract violation occurred under the circumstances 

you described.  Management is not required to util-

ize a regular ODL employee in a penalty overtime 

status prior to assigning work to a non-ODL full 

time regular carrier on their own assignment (up to 

10 hours). However, in this specific situation (on a 

Tuesday) you would NOT have been in a penalty 

overtime status if management assigned up to two 

hours of this work to you.  You were available to 

do this work in this situation and management was 

contractually obligated to assign it to you instead 

of requiring one or more Non-ODL carriers to 

work the overtime. An alleged need for a so-

management claim until the need for this actually 

occurs.  Such a need can only occur on the fifth 

regularly scheduled workday of a full time em-

work has been performed by the employee on the 

(Continued from page 4) preceding four scheduled workdays. Thus, manage-

ment can never legitimately make the claim that an 

lar ODL carrier when Non-ODL carriers are work-

ing overtime the same day.  Of note, if there is no 

overtime work assigned to any Non-ODL full 

time employee on a given day, management may 

then legitimately hold any regular ODL carrier 

. 
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OUR ADVERTISERS ARE  

YOUR FRIENDS. 
 

CHECK WITH THEM  

BEFORE YOU BUY. 

MENTION YOU SAW THEM IN OUR 

NEWSLETTER 

ACCIDENT REVIEW BOARD 
  

 During the winter months industrial acci-

dents and motor vehicle accidents go up just due to 

the inclement weather conditions. This, I hope 

would bring an added awareness of being safe dur-

ing the winter.  Yet, an accident is just an accident: 

an event occurring by chance or unintentionally.  In 

managements opinion all accidents are preventable.  

I find this hard to accept.  It suggests that you have 

total control of everything and everyone within 

your immediate area at all times.  On the other 

hand, there are things that you can do to limit the 

possibility of having an accident.  Know your sur-

rounding area; know your limitations and capabili-

ties. 
 

AWARENESS = PREVENTION 
 

 Letter carriers who do have an accident are 

typically subject to many unpleasant experiences.  

First is the physical pain along with the inconven-

ience of medical exams/treatments.  Additionally, 

they may feel embarrassed over what happened. 

and probable discipline. After all this comes the 

Accident Review Board Meeting. This is where 

you and your supervisor (usually the Postmaster) 

go to discuss the accident with other employees 

who have also had their own accident. A manager 

from the District Safety office will also be there. A 

discussion takes place about what happened and 

how it could have been prevented. 

 If you are compelled or instructed to go to 

an Accident Review Board Meeting and feel that it 

will lead to discipline you should invoke your 

Weingarten rights and ask to have your steward 

present during such a meeting.  I have personally 

sat in on these meetings and found them to be in-

formative even helpful when it comes to safety. 

This is not a grilling of employees who have acci-

dents, but it is meant to bring awareness to the 

safety issues regarding our working environment. 

 When management issues safety related dis-

cipline they must show just cause. They must prove 

that you knew of an unsafe condition and intention-

ally continued to work in an unsafe condition or 

deliberately disregarded a safety rule. This is very 

to intentionally and deliberately put their own 

safety in jeopardy.  If you do receive discipline for 

related discipline is upheld.   Of course you can 

generally avoid all this if you just take the time to 

work in a safe manner everyday. 

 

 -- Jim Wolstencroft 

     Executive Vice President 

 

Branch 2184 

2007 Scholarship Winner 

Dear Mr. Judd, 

I would like to thank you and the members of 

Branch 2184 for the generous gift toward my college 

expenses. I am currently studying both Creative Writ-

ing and Film at Eastern Michigan University with 

aspirations of a career in both writing and filmmak-

ing. I am grateful that the Union chooses to support 

and reward the children of its members, and would 

again like to thank you for the opportunity and re-

ward. 

 Best wishes to all members, 

                             Greg Black 

(Greg is the son of Retired Carrier Cary Black from 

Our Plymouth Office) 
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Hello Union brothers and sisters of Branch 

2184.  There is a great article in the February Postal 

record about COLCPE that every member should 

fund. The February Postal Record lists the Union 

brothers and sisters who have taken an additional 

step to safeguard the futures of letter carriers and 

our families. The list consists of automatic COL-

CPE contributors as well as occasional contribu-

tors.  By joining the list of COLCPE contributors 

just as the corporate fat cats and 

deep-pocketed lobbyists do.  The time is NOW and 

we need the help of every letter carrier to help se-

cure our future. COLCPE contributions are the 

most effective way to secure that future.

Another way to help secure the financial future 

of our employer is by getting involved and becom-

Support the Company that Supports Letter Carriers

Brookfield replaces uniforms lost due to fire and natural disasters!
Brookfield, along with State and Local NALC Branches, has raised over $500,000 for
COLCPE.

Brookfield provides assistance for Conventions, Seminars, and Charity fund raising 
events!

Contact Your Brookfield Representative!
Robert  Kreager

Branch 2184 Retired

1802 Ford Blvd.  Lincoln Park, MI  48146-3956

313-386-0527 (voice)     313-386-3270 (fax)

the more secure our employer and ultimately our 

paychecks will be as we move further into the 

21st Century.  With the declining mail volume and 

ever-changing means of communication, every 

revenue is job security for us and our families.  Do 

your part and ask your supervisor, manager, or 

postmaster about how you can get involved with 

customer connect.  Turn in a lead the job you se-

cure may be your own!

--Walt McGregory

Sergeant at Arms

Sgt@Arms Report



8 

 

 

 As reported by NALC National President Bill 

Young in the December 2007 Postal Record, the 

USPS Office of Inspector General (OIG) has been 

engaging in illegal activity involving unlawful con-

tact with employee physicians and other medical 

care providers, seeking medical information that is 

legally protected and that cannot otherwise be re-

leased without the consent of the employee.  OIG 

operatives are also telling employee physicians and 

their staff to keep the release of this personal medi-

cal information secret from the affected employees.  

THIS OUTRAGEOUS AND ILLEGAL ACTIV-

ITY HAS ALREADY BEEN DOCUMENTED 

INVOLVING BRANCH 2184 MEMBERS.   

 On January 17, 2008, the NALC and the 

APWU National Unions jointly filed a lawsuit in 

criminal conduct, which directly violates the 

United States Constitution as well as numerous Pri-

conduct is empowered and abetted by anti-worker 

Bush regime toadies such as James Miller, until 

recently the chairperson of the USPS Board of 

Governors, and thus it is likely to continue at least 

sordid record of trashing the U.S. Constitution and 

ignoring the rule of law, even a Federal Court order 

as sought by the NALC and APWU to direct the 

OIG and USPS to cease and desist illegal invasions 

of employee privacy will in all likelihood be arro-

gantly defied. 

 The criminal conduct of OIG agents had thus 

far been directed toward USPS employees that 

have filed injury compensation claims (OWCP) or 

who have sought the protections of the Family and 

Medical Leave Act (FMLA).  The OIG, which in 

the past deferred to the Postal Inspection Service in 

most matters of internal USPS investigations, is 

now, in the words of NALC President Young 

Tell Your Doctor  

Beware Of The OIG! lease of protected health information without the 

consent of the employee is of course blatantly ille-

gal, and the NALC National Union is aggressively 

responding through litigation and other legal ac-

tions.  

 Unfortunately, in some instances letter carrier 

physicians and their office staff have been intimi-

dated by OIG thugs and have released private 

knowledge.  However, there have been some physi-

cians who have displayed courage and legal com-

mon sense and have protected the privacy of their 

patients.  Not only have these doctors refused to 

release the medical information but have also ad-

duct. 

 So what should a letter carrier with an OWCP 

or FMLA claim do?  Branch 2184 advises that 

ANY member who has filed a claim of OWCP 

benefits or FMLA protections within the past three 

years (since January 1, 2005) should immediately 

take the following steps: 

1) 

office staff if anyone claiming to represent 

the USPS  whether an OIG agent, postal 

inspector, or other representative of the em-

ployer has ever contacted them in person, 

by mail, or by telephone.   

2) If this has occurred, obtain copies of ALL 

documents provided by the OIG and/or 

USPS to your physician and their staff.  Ob-

tain statements, if possible, from your phy-

sicians and their staff verifying and detail-

ing the OIG/USPS contact. 

3) Immediately provide the Branch 2184 of-

fice with any and all evidence obtained per-

taining to illegal OIG and/or USPS conduct.  

This evidence will be turned over to the 

further investigation. 

(Continued on page 11) 
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Cuda Uniform Inc. 
Postal Uniform Specialists 

Why buy your uniforms out of town? 
 

We will ship your uniforms by United 

States Postal Service to your office or home. 

Just call your order in on our WATTS line 

at     1-800-865-CUDA. We want to make 

you happy! 
 

 

SPECIAL OFFER 
FOR BRANCH 2184 MEMBERS 

10% OFF 

OUR REGULER LOW PRICE ON 
 

 

 

 

 

POSTAL APPROVED SHOES WITH THIS AD! 
 

TRY YOUR CLOTHING ON BEFORE YOU BUY 

 

Why Wait for Alterations? 
 

ALTERATIONS DONE ON PREMISES 

 

We have increased our inventory 

tremendously to provide our customers with 

immediate service. To place an order please 

call 800-865-CUDA.  

 

TRY US! 

WE WANT TO MAKE YOU 

HAPPY! 
 

9 a.m. - 5 p.m.  Monday, Wednesday and 

Friday 

9 a.m. - 7 p.m. Tuesday and Thursday  

9 a.m. - Noon, Saturday 
 

24559 Van Born Road 

Taylor, MI 48180 

(313) 292-7422 
 

Thorogood® 

NALC HEALTH BENEFIT PLAN 

PHONE NUMBERS 

 

Main Office NALC HBP ..... 1-703-729-4677 

-888-636-6252 

7 days a week, 24 hours a day 

24- -800-622-6252 

-877-468-1016 

-877-468-1016 

PPO Locator Service ............ 1-800-622-6252 

Hospital Precertification ...... 1-800-622-6252 

Prescription Drug Program .. 1-800-933-6252 

 

For additional information, visit the national 

website at www.nalc.org/depart/hbp 
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2008 COLCPE Contributors 

Belleville 

Cindy Trzeciak 

Bruce Prevost 

 

Dearborn Main 

Kim Baker 

Dana Brownlee 

Darryl Clay 

Wanda Ellison 

Lisa Franklin 

Norm Gagnon 

Don Hunt 

Anita Jones 

Robert Kraus* 

Larry Nagy 

Henry Strange 

Kuruvilla Thomas 

Rayfield Washington 

Jackie Wiggins 

Ed Williams 

 

Dearborn Annex 

Nancy Altman 

Timothy Bailey 

John Dainus 

Rhona Diamond 

David Gilbert* 

Mark Judd 

Thomas Klecha 

Roderick Lelental 

Melvin MacDonald 

Darrin Mifsud 

Karen Regentik* 

Daniel Smith 

Cathy Tondreau 

Scott Wandyg* 

 

Dearborn Teleford 

John Czuchrak 

James Likeric* 

Dearborn Heights 

Roger Corpolongo 

Anthony Gretch 

Frank Grosso* 

Jim Hales 

Linda Pollock 

James Powell 

James Wolstencroft 

 

Flat Rock 

 

Grosse Isle 

Kimberly Bumbul 

John Nellis 

 

Inkster 

Thad Dillard 

Bryon Hendricks* 

Roy McMahan 

 

Lincoln Park 

Dave Reise 

Gayle Rohde 

 

Monroe 

Chris Carmon 

Kenneth Masserant 

Erik Venzke 

Chad Zion 

 

Northville 

Elizabeth Karsten 

 

Plymouth 

Heather Childers 

Patricia Linna 

Gary Macioce 

Don Oziemski 

Robert Venning* 

Felecia Wallace 

Rockwood 

Gloria Warthen 

 

Taylor 

Carol Clark 

Jeff Connole 

Patricia Davis 

Roger Gilliam 

Victoria Hebda 

John Hundley 

Bob Parisi 

Anthony Santy 

Irene Sly 

Andrea Smith 

Terri Theeck 

 

Temperance 

Kari Guthrie 

 

Trenton 

Benita Gilcrest 

Dennis Lucas 

Casey Pennington 

 

Wayne 

Walter McGregory 

Krystal White 

 

Westland 

Ted Gagnon 

Joan Hicks 

Aaronette Howell 

Raymond Tobin 

Calvin Winbush 

 

Canton 

Felicia Bryant 

Dianne Daley 

Lois Fritz 

Gilbert Pruiett 

 

Ypsilanti 

Richard Rider 

Michael Miller 

 

Retired 

Mary Abbott 

Rito Bela* 

Carl Belvees* 

Cary Black 

John Bostek* 

James Garrell 

Joe Golonka 

James Kelly 

Joanne Kuzala 

William Lowe 

William Mason* 

William Mather 

Brian Rodden* 

Clarence Schukofsky* 

Gino Stellabuto 

Margaret Zawicki 

Leonard Zawisa 

 

* Please note the aster-

isk indicates that your 

yearly contribution has 

or is about to expire. 

The time is now to re-

new your commitment 

to COLCPE. 
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Attend Your 

Branch Meetings 
********************* 

 

First Wednesday of the Month 

7:30 p.m. at the Branch Hall 

Branch 2184 Web Site 
 Visit the Branch 2184 web site using the 

following web address.        http://br2184.com 

  The site will include pages for steward re-

sources, contract Q&A, retirement, 2008 color 

calendar, branch picnic pictures, postal humor, 

 

E-Mail your comments and suggestions to the 

 
 

Http://br2184.com 

Calendar of Events  

 

 

 

 

 

 

 

 

 

 

  

Of note, a Monroe letter carrier was recently in-

jured on the job and her immediate supervisor out-

right refused to provide her with OWCP Form CA-

1, Notice of Traumatic Injury and Claim for Com-

lated Federal Law as well as USPS regulations.  

Curiously, though, the OIG has showed absolutely 

structive conduct.  It appears that they are too busy 

playing secret agent games and badgering letter 

activity on the part of USPS management. 

 

 
 

 Related to the above issue of improper ac-

cess to employee medical information is manage-

away their right to keep their medical information 

private.  Typically, this occurs when management 

provides an injured or ill employee with form 2488 

 Authorization for Release of Medical Informa-

tion.   This form is generally slipped into a packet 

of other forms that are provided to unwary injured 

and ill employees to sign.  However, management 

conveniently fails to inform the employee that sign-

ing this form is optional and voluntary  and that 

under NO circumstances can anyone be compelled 

to do so. 

 It is the strong recommendation of the 

NALC National Union as well as Branch 2184 that 

NO letter carrier should ever sign form 2488.   By 

doing so you are giving management (and its 

agents such as the OIG) the right to scavenge 

through any aspect of your medical history, 

whether it is work-related or not!   Again, you ab-

solutely have the right to refuse to sign form 2488, 

and management cannot compel you to so under 

threat of discipline.  If handed this form by man-

agement, simply give it back unsigned.  If it is 

mailed to you, simply tear it up and throw it away.  

(Continued from page 8)                                   Beware Of The OIG!        If a management representative ever attempts to 

coerce you to sign form 2488 by threatening disci-

pline or other actions, immediately request your 

Steward and contact the Branch 2184 office. 

 

 -- Joe Golonka 

    Branch 2184 Injury Comp Specialist 
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BRANCH 2184  WESTERN WAYNE COUNTY, MI 

NATIONAL ASSOCIATION OF LETTER CARRIERS  AFL-CIO 

6969 Monroe 

Taylor, MI  48180 

Hired for term not to exceed 360 calendar days for each ap-

pointment. Transitional employees will have a break in service of 

at least five (5) days between appointments.  

Employment Opportunities - After 180 days as a transitional 

employee, they can request to take battery exam again for career 

letter carrier positions only. Only one opportunity will be pro-

vided each eligible TE pursuant to this memorandum. Request 

must be submitted to Personnel Office. Scores from such exam, if 

passing, will be merged with the appropriate existing, city letter 

carrier register. Eligible TEs who already have a passing test 

score on the city letter carrier register may take the examination 

again pursuant to this memorandum. At the request of the TE, the 

score will be placed on the register in accordance with the current 

competitive selection procedure. 

No Step Increase. 

No Sick Leave 

No holiday pay.  

No guaranteed number of work hours in a week. However, 

guaranteed four (4) hours, if scheduled to report on a particular 

day. Overtime provisions applicable to TEs:  
Over 8 hours per day - time and a half.   
Over 10 hours per day - double time up to 12 hours. 
Over 40 hours in a week - time and a half.  

Over 56 hours per week - double time.  

Transitional employees will receive night differential for time 

worked from 6:00 p.m. to 6:00 a.m. (10 percent more per hour). 

 Earn one (1) hour of annual leave for each unit of 20 hours 

in pay status in each pay period. Annual leave accrues and is 

credited in whole hours at the end of each biweekly pay period. 

Four (4) hours maximum per pay period .   
Payment for Accumulated Annual Leave. A separating 

transitional employee may receive a lump-sum payment for 

accumulated annual leave subject to the following condition: A 

TE whose separation is effective before the last Friday of a pay 

period does not receive credit or terminal leave payment for leave 

that would have been accrued during that pay period. 

No life insurance benefits.   
No health benefits. After one (1) year, they have option to sign 

up for Federal Employee Health Benefits: however they incur total 
cost. 

Cannot sign up for Thrift Savings Plan.  
Can become credit union member.   
Every three (3) months will be given 25 percent of their 

uniform allowance (depending on period of time they work). 

www.postaluniform.com.   
Can be certified as stewards and/or alternate stewards. As 

stewards, have super seniority rights applicable to being reas-
signed to another section/station or installation.  

Can be elected and hold union office.  

Negotiated Rights and Entitlements 

for Transitional Employees 

Under the 2006 - 2011 National Agreement 
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